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 Interaction of plan actuaries and accountants with hundreds or thousands of 

individual employers and their accountants for each plan will result in significant 

additional cost. 

 

 Under current law, under the IRC exclusive benefit rule, it is possible that plans 

may not pay costs attributable to employer accounting needs. 

 

 All of the above raise issues of cost justification. 

 

 Comparability to the FASB multiemployer rule justifies providing more readily 

available information. 

 

 There should be an extension of time for comment on the proposal, additional field testing of 

the cost-sharing proposal at both the plan level and the level of all employers in a cost-

sharing plan with large numbers of employers, and an ability to comment after field testing. 

 

 Users of financial statements should be able to better assess the risks an employer faces in an 

underfunded governmental cost-sharing plan through requiring additional objective 

information about the plan and the employer’s involvement and without including a liability 

on the financial statements that does not approximate an actual liability or requiring that 

excessive costs be incurred in providing such information, in a manner similar to FASB ASU 

No. 2011-9 for multiemployer plans. 
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